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Negotiated Agreement
between the
Clark County School District
and the

Clark County Education Association

CCSD® CCEA

CLARK COUNTY —=UNION

of teachin
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school-wide practices, as assigned. Candidates understand that
expectations and assignments may change over the course of the program.

f.  Upon completion, the licensed employee shall be awarded the status of
Master Practitioner and shall advance one column movement plus two
steps, unless the salary schedule is modified and agreed upon by the
patties.

g. Activities completed for the MPLP may not be utilized for the accrual of
contact units for a column advancement under Article 26-2-1 or Article 26-
2-2 unless the candidate fails to complete the MPLP. Candidates who fail
to complete the MPLP may utilize activities completed for the MPLP for the
accrual of contact units after their participation in the program ends.

h. Nothing in this agreement will prevent or delay an educator from utilizing
contact units accrued from activities outside of the MPLP to receive a
column advancement pursuant to the terms of Article 26-2-1 or 26-2-2 of
this Agreement.

I Licensed employees who transfer to the following positions that require a
master's degree or doctorate shall be provided with a new placement on
the PST in accordance with Article 26-8:

Audiologist

Counselor

School Mental Health Professional
School Psychologist

Social Worker

Speech Language Pathologist

The School District, in its sole discretion, may decide to adjust the salary of
current licensed employees who previously transferred to one of these
positions. The Schoo! District shall determine the effective date of any such
adjustment with no retroactive application

26-2-4 Any dispute arising from a supervisor's denial of coursework and/or contact
units toward column movement shall be handled in the following manner.

a. The licensed employee shall seek informally to resolve the dispute by
discussing the denial with his/her supetvisor.

b. If the dispute is not resolved at that level, the licensed employee shall
submit a standard appeal form to the PGS Advisory Panel. The appeal form
shall include the reason(s) from the supervisor regarding why the course
was not approved. This process shall be completed within two (2) weeks
from the date of the submitted appeal.

t If the dispute is not resoived at that level, the appeal form shall be
addressed through the grievance and arblitration process

d. If a licensed employee wishes to utilize the grievance and arbitration
provisions of this Agreement to dispute salary placement ungder this
provision (26-2-4), the licensed employee may do so provided that:

26-2-4-1 The employee provides notification an the appropriate
grievance form utilizing the timelines prescribed under the
grievance and arbitration provisions of this Agreement,
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An gxpenanced hcansed ampioyes new [0 the School Diginct who has nol been employed

as @ licensed emgloyes within the previows three schood years shall be placed on the PST
as follows

26-8-1 The School District will ulilize the experiencad employes's accumulaied credits
and experience 1o place the licensed employee on the PST

26-8-2 Placemant of an experianced licensed employas néw to the District wha has
nol bean emploved as a licensed amployes wilhin the previous three school
years shall be distussied no laber than November 30, 2017, for determination of
placemant processes in fulure years

26-8-3 When determining such placement the loliowing provisions shall be in effect

26631  In addition to complying with Nevada Ravised Statutes for
placement of licensad personnal with licensed sxperienca in the
state of Nevada, the District shall credil the icensed employes with
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if the school decides to allow the shared contract to continue in the ensuing year and both
partners are above the surplus line, both are allowed to remain in the shared contract.

If one partner falls below the surplus line, the partner below the line is surplused, and the
partner above the line must take the full contract or resign. If both partners fall below the
surplus line, both are surplused, and their position becomes a vacancy.

If the shared contract will be eliminated at the end of the school year, the full contract shall
be offered to both partners. If only one partner wants the position, he/she gets it, and the
other resigns. If neither wants the full contract, they both resign, If both want the position,
the partner with more District-wide seniority gets it, and the junior partner must be placed
into a vacancy, or if there is no vacancy, be surplused, regardless of seniority (even if more
senior than others on staff).

An employee in a shared contract cannot participate in Voluntary Transfer uniess the school
decides that the shared contract will be eliminated or it js determined that it is possible the
employee will be surplused from the school. However, an employee in a shared contract
may participate in the Second Voluntary Transfer after surplus, if one occurs.

If an employee in a shared contract participates in Voluntary Transfer in anticipation of being
surplused, and obtains a position, the employee is not entitled to return to his/her previous
position even if it turns out that the employee would not have been surplused (i.e., after
Voluntary Transfer, school does not have fo surplus anyone). In other words, once an
employee participates in Voluntary Transfer and obtains a position, that employee cannot
return to his/her previous position.

An employee who is surplused out of a shared contract:

1. May select a full-time position in Involuntary Transfer (at the surplus meeting); and
2. Shall be treated as a full-time employee in the RIF process.

The District will continue to pay the entire heaith benefit contribution on behalf of half-time
licensed employees.

Half-Time Contract Rules:

a May only seek a half-time position in Voluntary Transfer
b. May only select a half-time position in Involuntary Transfer.

Differential Pay for Hard-to-Fill High-Vacancy Teaching Positions

26-19-1 For the 2025-2026 School Year, as determined by the vacancy
rates existing as of March 31, 2025, (and March 31, 2026, for the
2026-2027 School Year), licensed employees in Title | schools that
have the following vacancy rates shall be eligible for additional
compensation, contingent upon funding from AB 398, in the amount of
$5,000 in addition to their base pay:

a. For elementary schools, a vacancy rate of ten (10%) or higher.
b. For middle schools, a vacancy rate of twelve (12%) or higher.
c. For high schools, a vacancy rate of fiteen (15%) or higher,

26-19-2 To receive this additional compensation, a licensed employee who
works at a Title 1 school that meets the vacancy threshold pursuant to
Article 26-19-1 must be a classroom teacher or spend a majority of
their assigned duties teaching students in a classroom.
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26-27

a. Licensed employees who were found eligible for a salary adjustment in
fiscal year 2026 but were not given the adjustment shall be the first in line
for an adjustment in fiscal year 2027, based upon available funding.

b. Licensed employees who were hired before February 1, 2024, wha have
not yet submitted a request for a salary placement review, can submit a
request as outlined in Articles 26-26-4 and 26-26-5(a-e) above during the
period of January 1, 2026, through February 27, 2026.

c. The January 1, 20286, through February 27, 2026, review period shall be
the final phase of the SRAP.

d. Pending avallable funding, the effective date of any salary adjustment
granted in fiscal year 2027 shall be agreed to by the parties.

26-26-9  For all licensed employees who were eligible for a salary adjustment and did
not receive one due to a lack of funding, the parties agree to complete the
placement process in the 2027- 2028 school year. To that end, the parties
agree to jointly lobby for additional funding to address this issue during the
2027 Nevada Legislative Session.

2027-2028 Differential Pay Schedule for Hard-to-Fill High-Vacancy Positions

26-27-1 Effective the beginning of the 2027-2028 School Year, employees in Title |
schools with a vacancy rate of seven (7%) or more, for two (2} or more
consecutive school years, shall be eligible for additional compensation to their
base pay.

26-27-2  On or before the final schoal day of the 2026-2027 School Year, the parties
shall come to an agreement on which schools meet the above eligibility
requirements.

26-27-3 To receive additional compensation, a licensed employee who
works at a school that meets the vacancy threshold pursuant to Article
26-27-1 must spend a majority of their assigned duties teaching students in a
classroom.

26-27-4  To continue receiving this additional compensation, the teacher must either
remain at the eligible school or transfer to another school that alsc meets the
requirements above. If the teacher transfers to a schoal that meets the
requirements above, the majority of the teacher's assigned duties must be
teaching students in a classroom

26-27-5  Special education teachers who teach in schools that meet the
requirements above are eligible for the additional compensation
regardiess of whether they teach in a self-contained or non
self-contained classroom.

26-27-6 For each fiscal year, the District shall reserve an amount of funds sufficient to
carry out any increase in the salary of a licensed educator.

26-27-7  The parties shall work together to secure funding for this differential pay
schedule during the 2027 Nevada Legislative Session.
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Professional Growth System (PGS)

Reference Guide
Effective September 1, 2023

CCSD®

CLARK COUNTY
SCHOOL DISTRICT

of teaching
professionals

The purpose of this guide is to provide tools and resources to accumulate Contact Units (CUs) to move across columns on the
Professional Salary Table (PST). This guide provides parameters for professional development activities including established CU
values and documentation for professional development activities as framed in Article 26 of the CCEA Negotiated Agreement.

Additional information, including forms and
tutorial videos, may be accessed online at

http://bit.ly/ccsdPGS

Contact Units

e Each CU translates into 180 minutes (3 hours) of clock time unless specified by this document.

« If an educator/licensed professional is paid the supplemental instruction rate or a stipend for the

professional development activity, he/she will accrue CUs at the rate of one CU for 360 minutes (6 hours) of Table of Contents
clock time unless specified by this document.

o Unless specified by this document, only time outside of the regular contractual workday may accrue CUs, | College Coursework 8

o If an educator/licensed professional is paid histher contractual rate on an hourly basis or for an District Professional Development 3

extended contractual workday or year, the time is excluded from counting toward CUs. Activities
o Site-Based Collaboration Time is excluded from counting toward CUs.

e Professional development activities must be related to the educator/licensed professional’s assignment or | School Professional Development 4
license. See the Negotiated Agreement. Activities

e Column movement will occur after the successful accrual of 225 CUs.

o Courses available as District Professional Development may be registered for in the CCSD ELMS and will
show CU accrual through the “Advancement Status” button within CCSD ELMS at the conclusion of each Student-Based Activities: 5
course. Extracurricular Activities

¢ Educators/licensed professionals who participate in self-reported activities for CU accrual will enter the

Student-Based Activities: IEPs 5

details for each activity through the “Add Advancement Activity” button within the CCSD ELMS. School & Community Activities 6
e The required documentation for each activity, as set forth in this guide will be uploaded to the i
educatorflicensed professional's Google Drive as a single file and then shared as a link so that “Anyone in | SuPPlemental Insiruction !
the Clark County School District with the link can view” through the “Add Advancement Activity” button in Award Recipient 7
ELMS.
e As submitted CUs are approved, they will be calculated into the total available through the “Advancement Mentoring 8
Status” button on an educator/licensed professional's CCSD ELMS dashboard. Grant Recipent g
o Audits of CU activities submitted by educators/licensed professionals may be conducted by the Professional
Growth System Department at any time. External Professional 9

o The submission deadline for ALL activities completed during the advancement cycle is October 1 of the year | peveiopment Activities
the employee is advancing. Submissions of activities completed during a previous advancement window

will not be accepted. Extemal Professional 10

e Maximum CUs refers to the limit of CUs that can be earned in that activity for each column movement. Development Activities
Licensure 10
OLEP Guidance 10

Non-Title 1 Schools & Centrally Assigned Educators/Licensed
Professionals

Title | Schools & Self-Contained Special Education
Teachers

e Educators/licensed professionals who serve ata Non-Title | Schoolare | e  Educators/licensed professionals who serve exclusively at a Title |
eligible for the three-year track. School and Special Education Teachers in a Self-Contained classroom
o Educators/licensed professionals who are centrally assigned are eligible are eligible for the two-year track.

only for the three-year frack unless all assignments are in Title | Schools.

Each school’s Title | designation is annually determined by the Nevada
Department of Education and can be found on the PGS website:

hitp://bit.ly/ccsdPGS.

Specific information is provided for additional options for educators/
licensed professionals in these schools or positions.

Each school’s Title | designation is annually determined by the Nevada
Department of Education and can be found on the PGS website:

http://bit.ly/ccsdPGS.

Final version approved by
the District and CCEA

CCSD Professional Growth System Department: 702-799-4PGS (702-799-4747) and pgs@nv.ccsd.net
CCEA Professional Leaming Program: 702-733-3063
Additional information may be accessed online at hitp:/bit.ly/ccsdPGS
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College Coursework

Activity

Contact Units

Description and Limitations

College Credit in Education at
an Approved University

Or

College Credit Not in Education
at an Approved University

o 8 CUs per 1 semester
credit

o 5 CUs per 1 quarter
credit

Course(s) must be in the education department and at least a 300-course level or above or a
200-course level approved by the supervisor,

Course(s) must be related to the educator/licensed professional’'s assignment or license or may
be taken to obtain an endorsement and/or lead to another position in the District.

There are two distinctions to CU accrual for college coursework: Approved and Non -
Approved. This activity is specific to Approved University coursework.

To be categorized as an Approved University, course(s) must be taken:

e at an institution of higher education that is approved by the Nevada Department of Education
to be a teacher preparation program providers or offer early childhood and other introductory
education coursework (available at http:/bit.ly/nvdoelist).

Or

o at an institution of higher education designated by the Carnegie Classification of Institutions
of Higher Education as a Doctoral University (available at http:/bit.ly/carnegielist).

It is the sole responsibility of the educator/licensed professional to ensure that the institution
from which he/she takes college courses is on one of the approved lists as linked above.

College Credit in Education at
a Non-Approved University

or

College Credit Not in Education
at a Non-Approved University

¢ 5CUs per 1 semester
credit

o 3 CUs per 1 quarter
credit

Course(s) must be in the education department and at least a 300-course level or above or a
200-course level approved by the supervisor,

Course(s) must be related to the educator/licensed professional's assignment or license or may
be taken to obtain an endorsement and/or lead to another position in the District.

There are two distinctions to CU accrual for college coursework: Approved and Non-
Approved. This activity is specific to Non-Approved University coursework.

College credit with content
substantively related to
multiculturalism at or above the
100-course level

o See above for CU
accrual at approved
and non-approved
universities

Courses which focus on the history and culture of diverse populations. Courses may include the
100-course level or above to become proficient in a language other than English with supervisor
approval.

o If taken at the 100-course level, maximum 30 CUs

« No maximum if taken at or above the 200-course level

These professional learning activities require an official transcript with a “B-" (2.7) or higher.

Contact Units for this activity will be submitted through CCSD ELMS; however, the required original transcript may not be submitted through the CCSD
ELMS and must be delivered to the PGS office. Information on delivering transcripts may be accessed at http:/bit.ly/ccsdPGS.

If the course is a 200-course level (or 100-level for courses in multiculturalism), approval documentation (Contact Unit Approval Form— Lower-Level College
Coursework) from the educator/licensed professional’s supervisor is required and must be uploaded to your CCSD Google Drive and submitted as a single

link to the CCSD ELMS.

Courses cannot be taken pass/fail unless the courses are taken from an institution designated by the Nevada Department of Education as an approved
teacher education program provider, as described above, or which are a requirement of a graduate degree program in which one is enrolled.

CCSD Professional Growth System Department: 702-799-4PGS (702-799-4747) and pgs@nv.ccsd.net
CCEA Professional Learning Program: 702-733-3063
Additional information may be accessed online at hitp:/bit.ty/ccsdPGS

January 25, 2024
Page 2 of 10
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A8

District-Level Professional Development Activities =

b

Activity Contact Units

District Professional Development o No Maximum

Submission is not required as these courses will be recorded in the District PD report in ELMS and Contact Units will be automatically calculated.

Activity Contact Units

Vegas PBS Professional Development ¢ No Maximum

it C
Hledtriies » These NVDOE approved courses are only offered through Vegas PBS. NVDOE approval codes provided by

Vegas PBS upon completion of required hours and assignments within the Vegas PBS portal: https://bit.ly/
VegasPBS Portal.

RPDP Professional Development o No Maximum

Workshops or Courses
2 4 o Note: RPDP courses which are taken for university credits are subject to the requirements for credits

from colleges and universities (see page 2).

CCEA/The Nevada Collaboratory o No Maximum
Professional Development

o This includes coursework, modules, and micro-credentials through CCEA

Documentation required for above activities must be uploaded to your CCSD Google Drive and submitted as a single link to the CCSD ELMS.

Documentation required for CU submissions in ELMS can be accessed online at http://bit.ly/PGSELMSdocumentation.

Activity Contact Units

Teaching a professional development course at the District level for a minimum of 5 | e Maximum 70 CUs
attendees

This includes professional development for:

e PDE credit
e CCEA

Documentation required for above activities must be uploaded to your CCSD Google Drive and submitted as a single link to the CCSD ELMS.
Documentation required for CU submissions in ELMS can be accessed online at http:/bit.ly/PGSEL MSdocumentation.

Activity Contact Units Description and Limitations
Writing or developing a new o Up to 3 hours of documented creation time | This section is designed for educators/licensed professionals who
professional development course permitted for every hour of presentation time | write a new course or professional development opportunity offered
for the District, RPDP, or CCEA o Maximum 50 CUs at the District level. This is for courses that are being written and
designed for a minimum of 20 developed for the first time; however, if the original course requires
enrollees significant revisions, hours may be used to update a previously
taught course.

Documentation required for above activities must be uploaded to your CCSD Google Drive and submitted as a single link to the CCSD ELMS.
Documentation required for CU submissions in ELMS can be accessed online at http:/bit.ly/PGSELMSdocumentation.

Final version approved by CCSD Professional Growth System Department: 702-799-4PGS (702-799-4747) and pgs@nv.ccsd.net January 25, 2024
the District and CCEA CCEA Professional Learning Program: 702-733-3063 Page 3 of 10
Additional information may be accessed online at http://bit.ly/ccsdPGS



@ School-Level Professional Development Activities

Activity Contact Units

School/Site Professional Development o No Maximum

Documentation required for above activities must be uploaded to your CCSD Google Drive and submitted as a single link to the CCSD ELMS.
Documentation required for CU submissions in ELMS can be accessed online at http:/bit.ly/PGSELMSdocumentation.

Activity Contact Units

Teaching a professional development course at a school/site for a o Maximum 50 CUs
minimum of 5 attendees

Documentation required for above activities must be uploaded to your CCSD Google Drive and submitted as a single link to the CCSD ELMS.
Documentation required for CU submissions in ELMS can be accessed online at http://bit.ly/PGSELMSdocumentation.

Activity Contact Units Description and Limitations
Writing or developing a new o Up to 3 hours of documented creation time This activity is designed for educators/licensed professionals who
professional development course permitted for every hour of presentation time | write a new course or professional development opportunity at their
for the educator/licensed o Maximum 50 CUs school/site. This is for courses that are being written and developed
professional’s school/site designed for the first time; however, if the original course requires significant
for a minimum of 20 enrollees revisions, hours may be used fo update a previously taught course.

Documentation required for above activities must be uploaded to your CCSD Google Drive and submitted as a single link to the CCSD ELMS.
Documentation required for CU submissions in ELMS can be accessed online at http://bit.ly/PGSELMSdocumentation.

Activity Contact Units Description and Limitations

Participation in a e Maximum 30 CUs Schools/sites may choose to organize PLCs within grade-level bands or content areas.
Professional Learning Educators/licensed professionals may also be approved to participate in PLCs for focused
Community (PLC) in or learning across schools/sites.

among schools/sites by
grade-level band,
content, or course

« In Title | Schools, an
educator/licensed
professional may be paid for
participating in a PLC

outside the contractual * Grading Practices
workday and also receive full |* Advanced Placement Courses

CUs. » |[EP Standards and Practices

o International Baccalaureate Designation

e Career and Technical Education Programs
» Research Developments in a Specialty Area
o District Initiatives

e ELL Instructional Professional Learning

« Equity/Diversity

o Other Instructional Focus Areas

For example, PLC topics/purposes might include:

Documentation required for above activities must be uploaded to your CCSD Google Drive and submitted as a single link to the CCSD ELMS.
Documentation required for CU submissions in ELMS can be accessed online at http://bit.ly/PGSELMSdocumentation.

Final version approved by CCSD Professional Growth System Department: 702-799-4PGS (702-799-4747) and pgs@nv.ccsd.net January 25, 2024
the District and CCEA CCEA Professional Leaming Program; 702-733-3063 Page 4 of 10
Additional information may be accessed online at http:/bit.ly/ccsdPGS




Student-Based Activities: |IEPs

Activity Contact Units Description and Limitations
Special Education Teachers | e Maximum 30 CUs Special education teachers and Related Services Special Education Providers may
and Related Services Special receive 1 CU for writing every IEP/MDT on his/her caseload for a maximum of 30 CUs.
Eedusgibe PrtidansSifling Note: It is understood that writing every student’s IEP/MDT on his/her caseload may
IEPs and MDTs

occur during or outside the contractual workday.

Participating as a Member of | e Maximum 30 CUs An educator/licensed professional may receive % CU for each student for whom the
the IEP/MDT Team educator/licensed professional participates in the IEP/MDT writing process and attends
the IEP/MDT meeting to support the goals of the IEP/MDT for a maximum of 30 CUs.

Note: It is understood that participating in the IEP/MDT writing process and attending
the IEP/MDT meeting to support the goals of the IEP/MDT may occur during or outside
the contractual workday. An educator/licensed professional may not accrue CUs for
both writing and participating in the same I[EP/MDT.

Documentation required for above activities must be uploaded to your CCSD Google Drive and submitted as a single link to the CCSD ELMS,

Documentation required for CU submissions in ELMS can be accessed online at http://bit.ly/PGSELMSdocumentation.

Student-Based Activities: Extracurricular Activities

Activity Contact Units Description and Limitations
Educators/licensed professionals who |e Maximum 50 CUs The educator/licensed professional must be on the school’s
coach a sport, advise, or coordinate approved student activity or coaching list. CUs accrue for direct
an extracurricular club or activity contact time for coaching /advising students in the area of an

extracurricular assignment.

Sports and activities which occur throughout the year that include
more than 1 season may count toward CUs. For example, a football
coach who is compensated during the fall football season may earn
% CUs. If he/she also conducts summer weight training with the
football players for no compensation, he/she may accrue full CUs.

Documentation required for above activities must be uploaded to your CCSD Google Drive and submitted as a single link to the CCSD ELMS.
Documentation required for CU submissions in ELMS can be accessed online at http://bit.ly/PGSELMSdocumentation.

For an educator/licensed professional who coaches a sport or advises an activity or extracurricular club at a school other than hisfher home school, the
documentation log must be signed by the administrative supervisor at the school sponsoring the sport, activity, or extracurricular club. The CU maximums
and options are tied to the educator/licensed professional’'s home school.

Final version approved by CCSD Professional Growth System Department: 702-799-4PGS (702-799-4747) and pgs@nv.ccsd.net January 25, 2024
the District and CCEA CCEA Professional Learning Program: 702-733-3063 Page 5 of 10
Additional information may be accessed online at http://bit.ly/ccsdPGS



a School & Community Activities

Activity Contact Units Description and Limitations
Parent or Community Engagement Leadership: | e Maximum 30 CUs These academic-focused activities are designed and developed to align with
Designing, leading, and conducting academic- the school/site’s community needs. Activities must be beyond the required 3
centered activities designed to maintain and nights. Activities might include, but are not limited to, conducting short
improve parent or community engagement with seminars, developing/designing family learning nights, or developing/
the parents/guardians at the educator/licensed designing college and career parent/guardian informational sessions.

professional’s school/site

Serving on a School Organizational Team atthe | e Maximum 40 CUs This includes School/Site-based Committees and Sub-Committees; School/
educator/licensed professional’s school/site Site-based Decision-Making Teams; or other School/Site Councils aligned
with AB 469. Time spent preparing for the meetings or completing
assignments from the team do not count toward CUs. The educator/licensed
professional submitting for this category must be listed as a member of the
school's School Organizational Team (SOT).

Schoolwide Planning o Maximum 30 CUs The program must be designed to have an impact on the school's student
achievement or climate. This may include the creation and writing of
schoolwide programs designed to improve student learning, climate,
motivation, or writing/leading the development of schoolwide plans, such as
the School Improvement Plan or the professional development and/or
allocation plan as required by Title | or other regulations.

*This category does not include the writing of curriculum, department chair/
grade level meetings, department meetings, or leadership meetings.

Documentation required for above activities must be uploaded to your CCSD Google Drive and submitted as a single link to the CCSD ELMS.
Documentation required for CU submissions in ELMS can be accessed online at hitp://bit.ly/PGSELMSdocumentation.

Activity Contact Units
Academic Trips with students as o Maximum 20 CUs The educator/licensed professional can only accrue CUs for the time in
requested by School Administration or which he/she is engaged in direct contact with students, in the
the District academic sessions on the specific academic activities. Travel, meal,
and sleep time do not count toward CUs,

Documentation required for above activities must be uploaded to your CCSD Google Drive and submitted as a single link to the CCSD ELMS.
Documentation required for CU submissions in ELMS can be accessed online at hitp://bit.ly/PGSELMSdocumentation.

Activity Contact Units Description and Limitations
Assignment of Field Observation o 2 CUs for supporting each FOS FOS shall be assigned to an educator/
Students (FOS) e Maximum 8 CUs licensed professional by hisfher

supervisor. FOS must spend 10 hours
of time observing the master teacher.

Assignment of Practicum Students e 2 CUs each week for supporting a practicum student Practicum students shall be assigned
o Maximum 20 CUs to an educator/licensed professional
by histher supervisor.
Assignment of Student Teachers e 2 CUs each week for supporting a student teacher Student teachers shall be assigned to
e Maximum 20 CUs an educator/licensed professional by
his/her supervisor.

Documentation required for above activities must be uploaded to your CCSD Google Drive and submitted as a single link to the CCSD ELMS.
Documentation required for CU submissions in ELMS can be accessed online at http://bit.ly/PGSELMSdocumentation.

Final version approved by CCSD Professional Growth System Department: 702-799-4PGS (702-799-4747) and pgs@nv.ccsd.net January 25, 2024
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supplements

Activity Contact Units Description and Limitations

School-Based Tutoring in o Maximum 50 CUs Educators/licensed professionals may deliver
Core-Content Areas instruction one-on-one or in small groups of
students. Instruction might include supporting,
accelerating, or remediating students before
or after school. Core-Content Areas are
defined as: mathematics, English language
arts, science, and social studies.

« In Title | Schools, an educator/licensed professional may be paid for
tutoring outside the contractual workday and also receive full CUs.

Documentation required for above activities must be uploaded to your CCSD Google Drive and submitted as a single link to the CCSD ELMS.
Documentation required for CU submissions in ELMS can be accessed online at http://bit.ly/PGSELMSdocumentation.

For an educator/licensed professional who tutors students at a school other than his/her home school, the approval on the documentation log must be
signed by the administrative supervisor at the school sponsoring the tutoring program. The CU maximums and options are tied to the educator/licensed
professional's home school.

Activity Contact Units Description and Limitations

Summer School e Maximum 30 CUs Educators/licensed professionals who provide instruction in District credit-
retrieval summer school may accrue CUs. Summer instructional activities
paid at the employees contracted rate of pay are excluded from CU accrual.

Documentation required for above activities must be uploaded to your CCSD Google Drive and submitted as a single link to the CCSD ELMS.
Documentation required for CU submissions in ELMS can be accessed online at http:/bit.ly/PGSELMSdocumentation.

Recipient

Activity Contact Units
Recipient of a Community-Based Award provided by local agencies, companies, or other organizations. This | ¢ 5 CUs for winning one community award
includes awards available through the District for which an educator/licensed professional may apply. o Maximum 5 CUs

Recipient of a state professional award for the educator/licensed professional’s recognition of excellence in | e 15 CUs for winning one state award
professional practice o Maximum 15 CUs

Recipient of a national professional award for the educator/licensed professional’s recognition of excellence |e 25 CUs for winning each national award
in professional practice

Documentation required for above activities must be uploaded to your CCSD Google Drive and submitted as a single link to the CCSD ELMS,
Documentation required for CU submissions in ELMS can be accessed online at http://bit.ly/PGSELMSdocumentation.

Final version approved by CCSD Professional Growth System Department: 702-799-4PGS (702-799-4747) and pgs@nv.ccsd.net January 25, 2024
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% i Mentoring

Activity Contact Units' Description and Limitations

Mentor o Maximum 80 CUs Mentoring Activity (except observations of

Participating in a mentoring relationship as the mentor aligned with at | 4 Equcators/licensed professionals another educatorlicensed professional)

least one of the following: assigned as a mentor as part of must occur outsiqe of tr?e. c_:ontra}ctual
CCSD Educator Pipeline can accrue workday. Mentoring activities might
CUs for mentoring outside of the include, but are not limited to, constructive

licensed employee bargaining group. | dialogue, providing advice and feedback,
observation and coaching, and assistance
2. Mentoring a new educator/licensed professional with no teaching | ® In Title I Schools, an educator/ with writing lesson plans and IEPs.
experience other than substitute teaching licensed professional may be paid for
mentoring outside the contractual

workday and also receive full CUs.

1. Mentoring an experienced educator/licensed professional in need
of content area or instructional support as determined by the
educator/licensed professional's supervisor

o The mentoring activities may be
3. Mentoring an educator/licensed professional with teaching combined in any fashion.

experience who is new to the District within the past calendar year . The irrtes iaiidh 51 be fHERREH i

4, Mentoring a vacancy substitute teacher teaching in the areas of the activity description of the submission
mathematics, science, English, or special education. In order for documentation.
mentoring to be provided for the vacancy substitute teacher, the
substitute position is anticipated to last more than 60 school days

Mentee o Maximum 30 CUs Mentoring must occur outside of the
contractual workday. This professional
learning activity is for educators/licensed
professionals who are being mentored.

Participating in a mentoring relationship as the mentee aligned with at
least one of the following:

1. Serving as an experienced educator/licensed professional in need
of content area or instructional support as determined by the e The mentor must also be identified in the

educator/licensed professional’s supervisor activity description of the submission

2. Serving as a new educator/licensed professional with no teaching documentation.

experience other than substitute teaching

3. Serving as an educator/licensed professional with teaching
experience who is new to the District within the past calendar year

Documentation required for above activities must be uploaded to your CCSD Google Drive and submitted as a single fink to the CCSD ELMS.
Documentation required for CU submissions in ELMS can be accessed online at http://bit.ly/PGSELMSdocumentation.

Grant Recipients

Activity Contact Units Description and Limitations
Recipient of a grant that directly impacts 3 CUs for receiving each grant In order for the grant writing to be eligible for CU accrual,
students, the school, or the school community |« Maximum 30 CUs the grant award must be for the benefit of the students, the

overall classroom climate/environment, and/or the school.

Documentation required for above activities must be uploaded to your CCSD Google Drive and submitted as a single link to the CCSD ELMS.
Documentation required for CU submissions in ELMS can be accessed online at http://bit.ly/PGSELMSdocumentation.

Final version approved by CCSD Professional Growth System Department: 702-799-4PGS (702-793-4747) and pgs@nv.ccsd.net January 25, 2024
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External Professional Development @

Activity Contact Units Description and Limitations
In-person/live or virtual/synchronous | e Maximum 80 CUs Synchronous is defined as occurring in real-time. The conference activity is
attendance at professional coordinated with a specific time and date.

development conferences provided by
organizations officially recognized by
the educational profession or content

area at the state, local, or national
levels Attendance at conferences must occur outside of the contractual workday. Travel

time is not counted.

Organizations may be the National Council of Teachers of Mathematics (NCTM),
the National Council of Teachers of English (NCTE), or similar state-level
organizations.

The professional development conference must be related to the educator/
licensed professional’s assignment, license, or professional growth goals.

Asynchronous Conference/Webinar | e Maximum 10 CUs Asynchronous conference/webinars are defined as events not occurring in real-
time. The conference activities are not coordinated with a specific time or viewed
at will as a playback.

Attendance at asynchronous conferences/webinars must occur outside of the
contractual workday.

Documentation required for above activities must be uploaded to your CCSD Google Drive and submitted as a single link to the CCSD ELMS.
Documentation required for CU submissions in ELMS can be accessed online at hitp:/bit.ly/PGSELMSdocumentation.

Activity Contact Units

Presentations at conferences provided by ¢ Up to 3 hours of documented creation time permitted for every hour of unique presentation time
organizations officially recognized by the educator/ | e Maximum 50 CUs.
licensed professional's profession or content area

Documentation required for above activities must be uploaded to your CCSD Google Drive and submitted as a single link to the CCSD ELMS.
Documentation required for CU submissions in ELMS can be accessed online at http./bit.ly/PGSELMSdocumentation.

Activity Contact Units Description and Limitations

Micro-Credentials o Maximum 50 CUs Each micro-credential must be related to the educator/licensed professional’s
assignment, license, or professional growth goals. Only micro-credentials
approved by Digital Promise may be utilized: https://bit.ly/
digitalpromisemicrocredentials.

Documentation required for above activities must be uploaded to your CCSD Google Drive and submitted as a single link to the CCSD ELMS.
Documentation required for CU submissions in ELMS can be accessed online at http://bit.ly/PGSELMSdocumentation.

Activity Contact Units Description and Limitations
National Board for Professional e 133 CUs for initial submission of the | Initial submission of all components of the NBPTS process may earn a
Teaching Standards (NBPTS) NBPTS Components total of 133 CUs. After successful certification of NBPTS is received, an
Process and/or Certification e 92 CUs for the NBPTS Certification | @dditional 92 CUs may be earned.
National Board Maintenance of e 30 CUs National Board Certified Teacher (NBCT) Certification Renewal Profile of
Certification (MOC) Professional Growth must be successfully completed for certification.

Documentation required for above activities must be uploaded to your CCSD Google Drive and submitted as a single link to the CCSD ELMS.
Documentation required for CU submissions in ELMS can be accessed online at hitp:/bit.ly/PGSELMSdocumentation.

Final version approved by CCSD Professional Growth System Department: 702-799-4PGS (702-799-4747) and pgs@nv.ccsd.net January 25, 2024
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@ ' External Professional Development

Licensure

Activity Contact Units Description and Limitations
Maintain a second e 10 CUs for ELEMENTARY: An educator/licensed professional may receive CUs for having an endorsement(s) not
endorsement on the maintaining an required for his/her primary teaching/licensed assignment in any of the following areas as identified by
educatorflicensed endorsement. NDE: bit.ly/NDEendorsements

professional’s license. The .
endorsement must be o Maximum 20 CUS. | £y example, a special education teacher may receive 10 CUs for maintaining an elementary
outside of the educator/ education endorsement. A fifth-grade teacher may receive 20 CUs for maintaining a special education

I;i)ﬁ:fydtzzﬁfgﬁﬁzﬁe g endorsement and a TESL/ELAD endorsement.

assignment and must be in SECONDARY: An educator/licensed professional may receive CUs for having an endorsement(s) not
the designated areas as required for his/her primary teaching/licensed assignment in any of the following areas as identified by
noted in the box to the right. NDE: bit.ly/NDEendorsements

An educator/licensed

professional must be rated For example, a special education teacher may receive 10 CUs for maintaining an TESL/ELAD
‘effective” or *highly effective” endorsement. A math teacher may receive 20 CUs for maintaining a science and a TESL/ELAD

on his/her last evaluation. L

Documentation required for above activities must be uploaded to your CCSD Google Drive and submitted as a single link to the CCSD ELMS.
Documentation required for CU submissions in ELMS can be accessed online at http:/bit.ly/PGSELMSdocumentation.

Activity Contact Units Description and Limitations
Professional/Specialty e No Maximum CEUs are for licensed professionals who hold a specialty professional license, such as
License Continuing a social worker, psychologist, or the equivalent requirements for an educator/licensed
Education Units (CEUs) professional licensed through the business and industry route.

CEUs must be related to the educator/licensed professional’s licensed assignment,
license, or professional growth goals.

School Counselors may accrue CUs for Continuing Education Units offered through
American School Counselor Association (ASCA) University and Mental Health
Academy.

All educators/licensed professionals may use CEUs issued by the Nevada Department
of Education to accrue CUs.

Documentation required for above activities must be uploaded to your CCSD Google Drive and submitted as a single link to the CCSD ELMS.
Documentation required for CU submissions in ELMS can be accessed online at hitp://bit.ly/PGSELMSdocumentation.

Additional Support for Other Licensed Educational Personnel (OLEP)

OLEP Supporting Documents

Social Worker

School Psychologist

School Nurse

School Mental Health Professional

Physical Therapist

Occupational Therapist

Counselors
Final version approved by CCSD Professional Growth System Department: 702-799-4PGS (702-799-4747) and pgs@nv.ccsd.net January 25, 2024
the District and CCEA CCEA Professional Learning Program: 702-733-3063 Page 10 of 10

Additional information may be accessed online at http:/bit.lv/ccsdPGS
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if you are interestod in panicipating in this roview, you Irust complate e
survay and submit all of the raguired documeaniation by Octohar 1, 2025.
Drece the survey and 4l docomends are submiled, CCEA and CCS0 wil reviaw
yaur SUbnassion and determing i you meet the cntena to e eligrle for salary

adjustment.

iorece a determinglion is made, CO50 and CCEA will contact you drecily. vWe
ask for your patience ag we o through this process.

The AP iz auailadle now 10 all educaters using the fink podow.

Arrassing the Suneegy

T ne able W access this suneay yol will use your CCS0emal address angd
CCE0 1D numbes. I you atternpt 12 10g 0 to 1he survey and your ormai! = not

accepted pou will need 1o condadt our aflice ab TOZ-733-3063.

Ecfore vou Begin

Collecy the Wollowing documents pror to stading this survey:

1. Either your mitial SCS50 OFer ol Bimployment Letier ar CCE0 Salary
Frogression Ropoan,

2. Al current 3nd unexpited Cicenses, cnéorscmonie. andior conificalions
rom #ny stale i owhich you Gughi, anc

3. Eiher official or unofficial iranscripts a5 proo’ of your educatinnal

altainment

Mete: The deqree awarded must Ee from an acerediled umvarsity and imusl
i~clude your major or pnmary arca of ‘ecus, *he degree awarded. ard your

degras So-ferrdl date,

Deadline 10 Camplela

This aureey will be availakle untl Octobar 1, 2025, Dnco you hawve colleciod



the required documentation, you may click below to begin the survey.

We ask for your patience as we go through this process.

The CCEA Team

Complete the SRAP

Copyright © 2025 CCEA, All rights reserved.

Our mailing address is:

The Clark County Education Association
4230 McLeod Drive
Las Vegas 89121
Phone: 702-733-3063

Want to change how you receive these emails?

unsubscribe from this list.




Dante Dabaghian

From:
Sent:
To:
Subject:

The CCEA Team <info@ccea-nv.org>
Thursday, August 28, 2025 4:00 PM
Dante Dabaghian

August 2025 Newsletter

View this email in your browser

Welcome to the Clark County Education Association's monthly newsletter!

In each edition, we deliver the latest news, highlight our recent achievements,

and connect members with vital resources and support.

Salary Review and Adjustment Process (SRAP)

For those educators who are interested in having their salary reviewed for
possible adjustment, the deadline to submit the documentation outlined in
Article 26 of the Negotiated Agreement is by October 1, 2025. The degree

awarded must be pertinent to the subject you teach, from an accredited
university and must include your major or primary area of focus, the degree
awarded, and your degree conferral date. Once a determination is made, you
will be contacted directly. We ask for your patience as we move through this

process.

Differential Pay for Hard to Fill High Vacancy Teaching Positions

The list of Title | Schools that meet the specified vacancy thresholds of 10% for
elementary, 12% for middle, and 15% for high schools to qualify for the $5,000
differential pay listed in Article 26-19-1 of the Negotiated Agreement is currently



under review and will be released within the coming days. To qualify for this
compensation, educators must be classroom teachers or spend a majority of
their assigned duties teaching students in a classroom. This incentive, when

paid out, will be retroactive to the start of the educator’'s contract.

Special Education teachers who teach at Title | schools that do not meet the
established vacancy thresholds as outlined in 26-19-6 will also qualify for this

incentive for the 2025-2026 school year only.

Potential Special Session

We expect the Governor to call the Legislature to a Special Session this
October. While we anticipate seeing unresolved issues from the last session
added to the agenda, we also anticipate that budget issues may also be part of
the agenda, as the State is watching what is happening at the National level,
and how those situations will affect the State’s budget. CCEA is preparing for
this Special Session and will keep you apprised of issues that will impact your

classrooms.

Upcoming PGS Deadline

Mark your calendars! The deadline to complete all coursework being used

for 2025-2026 advancement must be completed no later than August 31, 2025.
All completed coursework must be entered into ELMS by October 1, 2025.

Sick Leave Pool Enroliment

Open enroliment/donations for the CCSD/CCEA Sick Leave Pool opens
Monday, September 1, 2025. Forms and instructions on how to enroll or donate

to the Pool will hit mailboxes next week.

New CCEA Member Benefit Partner



CCEA has now partnered with America First Credit Union, who is rewarding up
to 20 applicants with grants up to $2,500 for innovative classroom projects
through the 100% For Kids Credit Union Education Program. Scan the QR

code below, visit americafirst.com, or stop by a branch for more information or

to get started. Applications are accepted now through September 30, 2025.

Looking for CCEA Swag?

Snag your CCEA gear on our website. Hats starting at $5, Hoodies at $20 and
more. Purchases will be deducted from your paycheck, and your items will be

shipped to you via school mail.

e -

Copyright © 2024 CCEA, All rights reserved.

Our mailing address is:

The Clark County Education Association
4230 McLeod Drive



Las Vegas 89121
Phone: 702-733-3063
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Dante Dabaghian

From:
Sent:
To:
Subject:

The CCEA Team <info@ccea-nv.org>
Wednesday, November 19, 2025 2:18 PM
Dante Dabaghian

November 2025 Newsletter

View this email in your browser

Welcome to the Clark County Education Assaciation's monthly newsletter!

In each edition, we deliver the latest news, highlight our recent achievements,

and connect members with vital resources and support.

ffl The CCEA Toy Drive is officially underway! {fj

We're calling all holiday heroes to help us spread a little magic this season.

CCEA has officially begun Operation Holly Jolly and we're collecting new toys
for donation to the 98.5 KLUC toy drive! Think Barbies, remote-controlled cars,
scooters, and all the fun surprises kids love tearing into! Join in on the joy, the
spirit, and the sparkle of giving. Your participation means the world, and we
appreciate you helping make this season brighter for our community’s kids.

Let's make some holiday magic happen together!

Salary Review and Adjustment Process (SRAP)

Applications for those educators who submitted timely responses to have their
salary reviewed for possible adjustment in accordance with Article 26-26 of the
Negotiated Agreement, are currently under review. As there are several

thousand documents that must be reviewed individually by both CCEA and



CCSD, this will require additional time. We hope to have updates for individuals
prior to Winter Break and will continue to provide updates as available. We are
unable to advise any individual at this time of their specific decisions, or their

place in the queue.

For those who were unable to apply for this process in the two previous
submission windows, the survey will reopen again on January 1, 2025.

Additional information will be sent out closer to that date.

Special Legislative Session

The Special Session began on Thursday, November 13 with all eyes on the
Nevada Film Tax Credit. After narrowly passing out of the Assembly, the bill,
AB5, now heads to the Senate for a possible vote. This bill includes a provision
that mandates that local revenue generated by this bill would go directly to Pre-
Kin CCSD, as well as the College of Education at UNLV to develop a career

path for early childhood educators.

Differential Pay for Hard to Fill High Vacancy Teaching Positions

The Nevada Interim Finance Committee will meet on December 11, 2025, to
review CCSD’s application for the funds to pay those who qualify for the Hard
To Fill High Vacancy differential pay. Once CCSD has received the funds, they
will process payments to qualifying educators, retroactive to the start of that
educator’s contract for 2025-2026.

To qualify for this compensation, educators must be classroom teachers or
spend a majority of their assigned duties teaching students in a classroom.
Special Education teachers who teach at Title | schools that do not meet the
established vacancy thresholds as outlined in Article 26-19-6 will also qualify for
this incentive for the 2025-2026 school year only.



Last Call for Honey Baked Ham Orders!

All orders must be submitted no later than 3:00 PM today Wednesday,

November 19t. Once you have your order in, mark your calendar so that you

don’t miss the drive-thru pick up event on Monday, November 24th, 2025, from
1:00 PM to 5:00 PM.

Add pick up date to your calendar

EFEFEFEF BT T

Looking for Something to Do Over Thanksgiving Break?

CCEA has partnered with Pogo Pass! For just $44.99 per pass, you gain

access to a variety of different venues and attractions around the valley. From

local sports tickets to museum passes, you get up to one year of family-friendly
adventures all for one price! Visit the CCEA store to purchase your Pogo Pass

today.

Copyright © 2025 CCEA, All rights reserved.

Our mailing address is:

The Clark County Education Association
4230 McLeod Drive
Las Vegas NV 89121
Phone: 702-733-3063

Want to change how you receive these emails?
unsubscribe from this list.




» 2025-2027 Negotiated Agreement
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extrapaylicensed@nv.ccsd.net.

» here.



Dante Dabag hian

From: Brenda Pearson

Sent: Friday, January 2, 2026 8:17 AM

To: CCEA STAFF

Subject: SENT>>>SRAP Phase Il Survey Now Open for Eligible Educators

The SRAP Phase Il survey was sent yesterday, and the email is shown below. If you have
members contact you because they do not have access, it is likely because they have been
issued two separate CCSD emails (i.e., name change due to marriage/divorce). Please ask them
to try their other CCSD email. If they are still having problems logging in, please send their
information to George/Monica directly.

Brenda

Brenda A. Pearson, Ph.D.

Director of Strategic Policy Initiatives
Mobile: 702.285.6011 | Office: 702.473.1023
Email: bpearson@ccea-nv.org

CCEA e
of teaching
Clark County Education Associaton ~ professionals

4230 McLeod Drive

Las Vegas, NV 89121

Office: 702.733.3063

Website: http://ccea-nv.org/

The Salary Review and Adjustment Process
(SRAP) survey is now available.

Submission Deadline is February 27, 2026

The Salary Review and Adjustment Process (SRAP) enables educators to have their education and
experience reviewed to determine if they are eligible for an adjustment to their current salary. As part of
the 2025-27 Negotiated Agreement, CCEA is responsible for the collection of documentation.

The survey must be fuily completed, and all documentation must be submitted by February 27, 2026. This
is the final phase of the SRAP. If you miss this final window to apply for a review, there will be no other
opportunities to have your salary reviewed for an adjustment.

Salary adjustments will be made according to CCSD seniority in the following order:
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Dante Dabaghian

From:
Sent:
To:
Subject:

The CCEA Team <info@ccea-nv.org>
Wednesday, February 25, 2026 4:07 PM
Dante Dabaghian

FEBRUARY 2026 Newsletter

View this email in your browser

Welcome to the Clark County Education Association's monthly newsletter!

In each edition, we deliver the latest news, highlight our recent achievements,

and connect members with vital resources and support.

Salary Review and Adjustment Process (SRAP)

The Phase Il Salary Review and Adjustment Process application is currently
available for those educators who would like to have their salary reviewed. The
deadline for Phase Il applications is this Friday, February 27, 2026 by the end
of the day.

AB398 Differential Pay for Hard to Fill High Vacancy Teaching

Positions

At their meeting on Thursday, November 19, 2026, the Nevada Interim Finance
Committee approved the funding request for CCSD to pay the $5,000 additional
compensation on base pay that is also PERs sensitive to those who qualify for
the Hard to Fill High Vacancy differential pay for the 2025-2026 school year.
We are still awaiting the timeline for distribution of payments but will notify our

membership when the information has been confirmed.



\
To qualify for this compensation, educators must be classroom teachers of
record who spend a majority of their assigned duties teaching students in a
classroom. Special Education teachers who teach at Title | schools that do not
meet the established vacancy thresholds as outlined in Article 26-19-6 will also
qualify for this additional compensation for the 2025-2026 school year only. The

additional $5000 compensation is retroactive to the start of this school year.

CCEA On The Ground

The 2026 Election cycle is beginning and CCEA is once again preparing to
elect people who will work with us to advance our interests in the 2027
Legislative Session. We have been very successful in the past putting people in
office where we then win in Carson City in the 2019, 2021, 2023, and 2025
Legislative Sessions. Once again, our work in electing the right people into
State office in the 2026 election cycle will determine the outcome of the 2027
Nevada Legislative session. This year we are rolling out a new program for

member engagement.

On Saturday morning February 21st, over 50 CCEA member leaders launched
the first ever political mobilization effort in CCEA's history in order to get the
right candidates elected. As our schools face declining enroliment, driven by
parents seeking alternatives due to the continued lack of improvement in
student outcomes within the public school system, we must organize now to
confront this existential threat to CCSD and our educators. CCEA will be
embarking on a campaign called CCEA on the Ground, a strategic door-
knocking operation led by member leaders. There will also be other
opportunities to engage politically in this program. This is the critical first-step in
delivering on a Pro-CCEA agenda in the 2027 legislative session. Fill out this
interest form to get involved: https://forms.gle/EAqtF2TMACNXcH7d6




CCEA Scholarship Nominations are Now Open!

The Clark County Education Association (CCEA) is once again sponsoring its
annual scholarship program for the CCSD Graduating Class of 2026. Our
primary goal is to encourage well-rounded students to strive for educational
excellence. We are offering ten (10) $1,000.00 scholarships. For more
information on qualifications, or to nominate a Senior, please visit and submit
the Scholarship form no later than March 17, 2026.

Spring Break is Almost Here

Browse all discounts available to CCEA members and start planning your

Spring Break fun now!

Copyright © 2026 CCEA, All rights reserved.

Our mailing address is:

The Clark County Education Association
4230 McLeod Drive
Las Vegas NV 89121
Phone: 702-733-3063

Want to change how you receive these emails?
unsubscribe from this list.




EXHIBIT E



Siudent I0: SitaE1FA12 Narms:

Aegreps daargdpd
klades =T = 1"
1K "r 5005
Cu [N, LN REL TERE
BelitCaty Sl e EIo et

resn -
~tar L2t

Ha

EBeginfung of Gradusde Recoed

1310 Spring

.

s oo TO-TILT P ol PR HHX
Semprlew frClo ez

il Merd Wrarg Al s I

el Sue S Ve en ! 0k

FIRE % Rl ol
T Tl 204 Al e 0

S YL 1" T
ot i e Tolng gl =0d

FL-LOETE Lt

[ L LH4 LN JER RO R T TR ) 1=
i | IR Eoet
Tai= oLk 1on Bkl L]
= Enring an g
nT i 1402 L

ANz Fall
o L Tahg BTty Nty o
b Ear ot larin
anr Ldan 3k LR Y

b b fy:nb

fmethe L ey Ty e =LA Ay o
0 Spreg
[ 3 e G
Facatesment b P EPA
T [ K TELTL v D aniatrI e n

Hepras= - b ety e 1=t GH

Smulm,Ciyde L

al

i
1

L)

E

CT
]
|;|. -

[z

Unofficial Transcript

kLN
i

n

120 vkde

Decer SEr

1
T4 Tl - 0%

':\'n'
L N H R L s

1371 Suwmmar

an

- e Tl dnr oy Beeend iy Zur- A
=etedtel Eed pmi Tlwoes ol o 2 L

L-u bl | I=r "' FLIA Lo o s

NETHEN J SRR AN | I TN b R

h: B 1 ol ol
TR AT AN TS [ ] L [ Y]

At Rptwr Pran
e e T 5 ol #Eha
e Fal

e

4 e T faweeaw B onc e Al
PRI LN F TR | SRS B WUTR A L

=" L ) | L=l RN TELX -l B I
=eceans Eeclume TRes 470 Incioze it

Lun I Pawn! = g &1 = A

LK e me ViE

B R 2o
Taet T L) Y L

Iigmaa !l Fe

.o Lo LY

el At ez Tt d vac =z ELTH
#1213 Suipter

dar

0 (Y Tzhi A e s Herene gy e

vl D] LUNEEEIN PR IR T W

ErFr T A

ETA T2 Ell

Ero Ty 10

L] eyt 1L LY

T Todan 100 1= ot

&n [owens LT

| (R PR 44 D e L e [

Cas
e

e
RN

E=.

[ae
[N
[

et

e

-5

Fige 1o’z
ek HEV TR

Sf 2a
R
Zrga

R

S

-
ST,
noan



Studont ID: S004E1 7514 Marmg-

202X FHI
[y oI Cf iy Ecn
LA e T Sz cmilarp Sm e
Rugzaie! - InZ rdg Huas o0 RS
cr BIF  Tedrudepp S wdary S
Bopagics 15l eca He 2 amd iiFa
Ay Eawd
L Tt St i
A Bwt
He Ll T NLPWE O o MY HAR | o I |

#2a 9priny

TE:. fug LAY L S TRLTTT Ve ol O B
A gy

fe'm Ia'e o A
At Eamiy
HRR TR LI, I ERT Y HETr AT

Orsdumic Zarcar Talla
S ateee Toa ok T wx

dwnitk,Clyde L

ix

nr

LA

E

Al
TnanL

“rMal

a-
1l
Eiwes
11"
Ep -

135 20

Enac’ Lna*g Nigrer s

Lnothelal Transorlpt

oF 3
FI:

oF 2
B H

1%

1511202
SederMEr

Piga Fal 2
WY LR



EXHIBITF









= = = ¥
- e
T e ol e o it
L i . 1 i
3T e+ Mkl ) )
4T il [ o -

ol e el e Sl

Wl s
w N e Pt s
o e Sy
3 T T W T
o o i e 1 T e
e e - " i
- S e )




712 o SGr @

I submitted the education via
PGS a year ago.

No, | was asking for help
regarding my educational
advancement after | got my
Masters in Education.

1 know. But | subsnitted all of my
transcripts. All of the other
teachers who graduated with
me got their raises over a year
ago.




it was PGS.

Yes and 290 CUs.
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Jennifer, | reviewed the entire
2025-2027 agreement,
specifically Article 26, and
there isn't any language that
states coursework must be
completed after being hired
into the bargaining unit.

Article 26-8-1 says credits are
used to place a icensed
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(@ 0 @
Maybe: Clyde Smith

The district acknowledges the

contract does not exclude pre-

employment coursework, yet is

applying a restriction from a

reference guide that is not part

of the negotiated agreement.

T Eemia

{ understand your point, bBut my
cnncerp e ctrinths haced nn tha
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PGS guidelines cannot override
the negotiated contract
language. If the contract does
not exclude this coursework,
then applying that restriction
through PGS creates a confiict.

Also, this standard has not
been applied consistently—
other ARL candidates with the
same coursework were granted
full credit.

So this is not about eaming
CUs prior to hire—it is about
proper placement based on a
completed advanced degree
under the contract.

o Gl
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P T Maybe: Clyde Smith

Third, my concern has never
been about eaming PGS
credits prior to employment. It
has been about proper
placement and advancement
based on a completed Master's
degree under the contract,
which still has not been
addressed with any spectfic
contract language.

At this point, | disagree with the
position being taken, and | will
be moving forward with
external legal revien,

o 5@
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hitps:/'www.ccea-onboarding org/elims

Jennifer McMillin

Field Represantative
Phone 702-4T73-1012

Email: jmcmillinEccea-nv.org

CCEA 50
of teachin
gk iy B, B pﬂ'nfﬂliﬂn

4230 MelLeod Drive

Las Vegas, NV 89121
Offica: 702 733 3063
Website: hiip-ccea-nv.org!

I you have recelved an investigatory notice and need to schedule representation, or i you have received a disciplinary
documant, please forward the documents as soon as possible to ar@ccea-nv.org and a reprasentative will contact you.



Field Representative

jmemillingccas-ny.org

CCEA ;o

e County b -. professiona
4230 McLeod Drive
Las Vegas, NV BE121
Office: TO2 733 3063
Websitae: hilp:/iccea-nv.org!

if you have received an investigatory notice and need to schedule representation, or if you have received a disciplinary
documant, plaase forward the documeants a5 soon 52 possible to griffcoea-ny.org and a representative will contact you.

can
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o mrsErEr prrmreTrEase

Field Haprunntarﬂw

s imermilin@Ecoea-nv .ong

CCEA 300
of teachi

e Conriy Bebcidie, g prabess
4230 McLeod Drive
Las Vegas, NV BE121
Office: T02 733 3063
Weabsite: hllpecea-mv.org!

If you have received an Investigatory notice and need to schedule representation, or if you have recelved a disciplinary
document, pleasa forward the documents as soon as possible to arfccea-nyv.org and a representative will contact you,



e
Contact: (702) 799-3440
smithc 10&ny, cosd. net

It doesn't matter how beautiful » . If it doesn't agree with
experiment, it's wrong. Profess.



Field Represantative

: j"%miﬂ@wﬂa-m.mg

CCEA ;.
4230 McLeod Drive
Las Vegas, NV 89121

Office: TO2 733 3063
Website: hitp./feces-ny orgl

it you have receled an iInvestigatory notice and need to schedule representation, or if you heve received a disciplinary
document, please forward the documaents as soon 85 poss|ble to grifccea-nv.org and a represantative will contact you.
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: jmomillin@ccea-nv.org

CCEA .00

] prodassiona
4230 McLeod Drive
Las Vegas, NV 83121
Office; 702 733 30683
Wabsite: hiip:.lccea-riv.ong

If you have received an investigatory notice and need to schedule reprasentation, or if you have received a disciplinary
document, plaase forward the documents as soon as possible to ar@ccea-nv.org and a representative will contact you,



Contact: (702) 799-3440
smithe 10@nv . cosd net

It doesn't matter how beautiful »
experiment, it's wrong, Profess:

. If it doesn’t agree with



o

Fllid Ihprmnililw

e AL & masa

|munlllln@ccna-n'u org

CCEA i

4230 MolLeod Drive

Las Vegas, NV BO121
Office: TO2 733 3063
Website:_hilp:fccea-nv.orgl

Iif you have receilved an investigatory notice and need to schedule representation, or if you have roceived a disciplinary
documant, pleass forward the documants as soon as possible to ari@ccaa-nv.org and a representative will contact you.



The ARL program icquircd a specific scquencs of graduate-level coursework. These were not clective or
unrelated graduate classeas; 1hey werg 1he exact courses required oy the UNLY ARL program structure,
The coursawork included classes snch as:
» ZIG 680 - Toacher Action Rescarch
P CME 705 Mullicoltural Educat:an
S GEA — Curnlur grgd estrog e
« ZIS 602, CI15 602, CIS 604 - Podagogy and classreom instuct.on
r ESP 701 - Special Education and legal 1ssues
= ELP TEC — Parant maslverment
= 563 - Teaching secondaly SGienNce
¥ [PY 709 . Classroom assessment
» CITE02 - Techroloyy insacondsry curmculurm
» TLSL £53 - Motmods for Englist learmers
v C1G EEY Cu.minaling experience
Thesa coursas collacbreely Tulhill the recquired cucculurm o the DMLY ARL Secendary Science
Education pragram and ultimately resulted in the owasding of the Master's dograe.,
The Professicnal Growth System approved 200 Contact Units for coursework completed between
Summer 2023 and Spring 2024, nut denigd adddional Contact Lms an iR Basis a1 5orma coursewnrk
accuired griar ta my Juby 29, 2020 hirc date as a contracied tcache:,
Howaver, this determinalign raizes severdl congerns 178t would Like {0 review with vou.
Firsl, thie ARL coursewor < was nat apticnal causewark 1a<en indegendent.y. [Ewas a structured
educator preparation program required far licensure and employment as 4 teacher. These courses
were necessany 1arime to chitam and mamtzm the Mavadga teaching bcansa required 1o hiold 3 Soniradted
tagahing positen.
Zocond, the coursewo s represents the required cumculum of an accredited graduate degree
program, which ultimately resulled inibe confarral ot 3 Master of Educatinn degres from UNLY.
THis rasas a broader questan regarding hosy the igtrict (3 ovaludting tMis situatico. My undorstanding of
the CCE0 salary structure uader the nepgotisled sgreement is that advancement Lo tha Master's column
15 typically based on tie attmnment of an accoradited Mastar's degre, rathar tha 3 salely an Contact Lndg
accrualth-aual the Professional Growth System.
Because of this, | am teving to understand whetner two separate 1zsues may be imvalved here;

1. The Protessional Growth Systerm’s determenanion rggarding Cortast Umes tor indradual

coaursewark, and

2. Salary column placement based ontha conferral o1 a Master's degree.
1me Master of Ecbucatvn degres itsel quallies tar glacermant on the Maste-'s colurmn, e 1 sgems
passible 1at ithe degree —rattes than the individual ARL courgcs — should Ec the determining factor for
zalary advancermnent.
Given these crcumstances, | wowld li<e 1o pursue clarif.cation and, if pecessary, & farmal review
ragarding howe the ARL Gour Seworis and the resulting Master's degrea shoold be applied ungarn iha
primasions af the CES0-CCEA negotiated agreement.
specifically, “weould appreciale yoLr puzdance on the Fallowing paints:
= Whether graduate coursewor< compated g5 pan ot an acoredibed ARL bggngure grogram shauld be
gligibla Tar Contact Units undar the prafessional gorwth provisions.
iihether tne Master of Education degree awarded through the ARL program independently gualifies
tor advancement 1o the Master's salary column.,
= Whethier Ve curent detenninaticm bty PGS aligns waith the Language and intent of tha negotiatad
agrecment governing salary advancomaent.
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Flald Representative

TS TR

: jnmmilin@mna-nv-m'g

CCEE J.Eﬂi%g
4?-3{' HELEﬂd Cirivee

Las Vegas, NV 88121
Office: TO2 733 3063

Website: hitp://coea-v.ora/

If you have received an investigatory notice and need to scheduls representation, or if you have received a disciplinary
documant, pleass forward the documants 85 soon as possible to ari@ccea-nv.org and a represantative will contact you.
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https:/fwww.ccsd.net/resources/ccsd-professional-growth-system-pgs

CCSD®

CLARK COUNTY
SCHOOL DISTRICT

» pesfdiny coed net

eamithc10@ny.cosd.net=



10200 W Centennial Plwy,
Las Viegas, NV 83143
Contact: [F02) 793-3440 ex
smithc 10 v cosd. niet

It doesn't matter how beautiful «
experiment, it's wrong. Profess.

. i it doesn't agree with
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PGS Website
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Daocumentavon Required for CU Submizssions in ELMS
JLMS Submission E 5

https:/fwww.ccsd.net/re suurc&afccsd-prufaa;ainha{-grﬂwth-systam-ﬂgs

CCSD®

CLARK COUNTY r B
SCHOOL DISTRICT
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L0200 W Centennial Plyry,
Las Vegas, NV 89149
Contact: {702} 733-3440 ex
smithc 10 ny, ocsd. net

It doesn't matter how beautiful »
experiment, it's wrong. Profess
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Fhld Representative

N et L

i lﬁmlllln@cﬁaﬂv.w

CCEA suin

423{] I'I.I'Inl.ﬂﬂd Drwa
Las Vegas, NV 80121
Office: TO2 733 3063

If you have received an investigatory notice and need to schedule ropresentation, or if you have received a disciplinary
documant, pleasa forward the documants as soon as possible to ar@ccea-nv.org and a represantative will contact you,

Brenda A. Pearson, PhD
Director of Siralegic Policy Iniliatives | Clark County Education Association
Call 702.285.6011 | Office 702.473.1023

Brenda,

This person is pretty adamant that he’s had co-workers from his same ARL program who were able to receive
CUs for courses that they took prior to entering the district. | noted to him that 1 would confirm with you that it



is still the case that you cannot receive CUs for courses taken prior to hire, even if they were taken as part of an
ARL program. Please confirm.

Jennifer McMillin
Field Representative
Phona: 702-473-1021

Email: jimemillinElccaa-nv.org

CCEA Eliéﬂg:l-u?n

42.'1{] Ml:l_ﬂﬂd Dmrﬂ
Las Vegas, NV 88121
Office: 702 733 3063

Website: hiip./iccea-nv.org/

if you hawe recelved an investigatory notice and need to schedule representation, or if you have received a disciplinary
document, pleass forward the documents s soon as possible to prificces-nv.org and a represantative will contact you.

PCs Website
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Contact: (702) 799-3440
smithc10@ny.cosd. net
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Finh:l Representative

T

'Jr}rmllm@ﬂcea-nu ong

CCEA 3uin

4230 McLan:E Drru'ﬁ
Las Vagas, NV 88121
Oiflce; 702 733 3063

Wabsite: hitp./fccea-nv.argl

If you have received an investigatery notice and need to schedule reprosentation, or if you have received a disciplinary
documeant, please foarward the documents as soon 83 possible to ar@ccea-nv.org and a representative will conmtact you.

Clyde,
I sent an emanl that | had noted that | would send.
What were the dates for vour Summer 2020 CIS 6847 That is. what date did you complete that course?

Also, be advised that yvou can remove your Oral Wamning from 2022 from your files.

To have it removed, fill out the form below and send it back 1o me.

Title: CCF-21, Oral Warning, 2/24/22

hitps://new.ccea-nv.org'wp-content uploads/2024/03/Document-Removal-Request 20243 pdf
Jannifer McMillin

Field Representative

Phone: 702-473-1021

Email: jmemillini@ccea-nv.org

CCEA = S rsading

4230 Mq:l.eud Drive
Las VYegas, WV 89121
Offlce; 702 733 3083




Website: hitp.iiccea-nv.org/

If you have received an investigatery notice and need to schedule representation, or if youw have received a disciplinary
dogument, pleass forward the documeants as soon os possible to ar@ccea-nv.org and 8 reprasentative will contact you,
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Contact: (702) 793-3440
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Here are the microcredential courses:

hitps://ecea-nv.org/live/microcredentials’

PGS Gudance:

https://mew.ceea-nv.org/ wp-content/uploads 2024059, 1 .23-PGS-Reference-Guide. pdl

Email:
: hitps://teachvegas.cosd.net/teaching/professional-growth-system/
. pEs@nv.ccsd.net, (702)
799-4747.
Jennifer MchMillin

Field Representative
Phone: T02-473-1021
Emaill: jmemillinEiocea-ny.org

CCEA 3
e it Jamn
Las Vegas, NV BO121



Office: 702 733 3063
Website: hitp:/iccea-nv org/

If you have recelved an iInvestigatory notice and need to schedule representation, or if you have received a disciplinary
document, pleasa forward the documents as soon as possible to ar@occea-nv.org and a representative will contact you.
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led Representative
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v jrmemilliniBocea-nv.org

CCEA ui 1E}g+;h::n

4230 McLeod Drive

Las Vegas, NV 89121
Office: 702 733 3063
Website: hiip:lcocea-nv.arg!

13 you have received an invest ig.ml:-nrg,l notice and need 1o Sschedule reprasentation, or if you have receved a disciplinary
docurment, plt:] & forwand the documents 83 S00N 8% pﬂ‘EEJhlE o ur@c::ea-mr.nrgand & rapra sentative will contact You.
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Jennifer McMillin

Field Representative
Phone: 702-473-1021

Email: jmemillingdccea-nv.org

CCEA ..o

4230 McLeod Crive

Las Vegas, NV 89121
Office: 702 733 3063
Website: hilp./iccea-ny orgl

i you have recelved an investigatory notice and need to schedule representation, or if you have recelved a disciplinary
document, pleasa forward the documents as soon as possibla to ar@ccea-nv.org and a represantative will contact youw.
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Dante Da haahian

From: lokbin Valla=ifina

Senl; riclay, Marchk §7, 2026 527 AM

To; Cuame Caizaguan

Subject: Fuwd: Emergency Cemand far Erforcement al A e J6, Doniract Supremacy, 1 sparate

Treatmens, and Manice af . ntent oo File BFS Carapzlain,

Sont fram my sehone

Begin tomwarded message:

Fram: "Civac Smith [Centenma, HS|" <smnhe1 Gy, Gesd. nat >

Date: March 2g, 2026 ot 5:25:13 FM RPET

To: lchnellandita <peellarditai@ocea-ny . org=

Subject; Ra: Emergency Dermand for Enforcement of Article 26, Contract Supremacy,
Dizparate Treatment, and Naotice of Intent to File DFR Complaint

ear Wi, Vellarana,
Thank you for wour respoase.
Howwaver, vour raphy dess ol adarass the corg issud raisaed in my prgr communizghion.

Thiz matteris not about disagreement seitn an owtcome. 1Lis abeut wheather the CC50-
CCEA Megotiated Agreerment, spaciically Article 26,15 bemng properly enlorced.

Fogdate, ria gne hay provigen:

1. The spacific contract lAnpoapgs that g luda s coursewnrk corpletea pror o e

2. The contractual basis for partially approving 200 CUs while denying the romainng
cunrsessork

a. .I'-"|II5:-:]:-[3[1.‘-11I(.'["|fl)l'!h&‘.dl:;itrl-;_:!aL:L:EF]t:rIH[H’I’;:-rIir'E[Jr(.‘l-ﬂ:;i:;:li_:lrlaldE‘JEleI‘I‘IEntWhi[E
ACRYinE pr-hirc graguatc courscowork

These are contract infefpretation :5sUes -not matlers of aisagrecment.

Additional.y, vour acknowledgmend that vou reviewed my file extensively, combinea with
tha abisence of any contracst-hased usthicaton, canlirms 1hat thes s5ue bas nol besn
resolved through contractual analysis.

Giventhis, lwill prececd with -1 ng 3 Doy of Fair Heprescntation (OF A complaint based an
the unipr’s Faillurg 1o entgroe clear contract langusge and aadress inconsistent appiicalion
ul standards.



It doesn't matter how beautiful » -l it doesn't agree
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<jvellardita@ccea-nv.org=
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+  Sience does nol create restriction
«  [estnctions must be explicitly negnliated
o Adrminigtratve Gundance cannol MpeseE new imaations

The-eisthemlore ne confractuval Basis for denying my coursews k.

1. Improper Redefinition of “Licensed Employee”
Article Z26 applies to licensed emplovees.

The District has improperly added tming-based conditions not found inthe cont-act,
nkucirg:

« "Only aficr hire dafe”
+  "Onbywhle contracled under specific conditiong™

Thesa rrubatinns Jdg e appear m Arhicle 76,
My documented status:

¢+ Licensedsirce 2015

« ARL Licenze issuad May 29, 2020

r Contracted licensed employee (P1/22 during 2020 2022
v Caursework completed 2020-2028 while gmp.oved

iy satishy the cantraciual dafinibicn af a licenged employes, The Distoct's
ivergretation odds language that doos not oxist.

V. Mandatory ARL Coursework for Licensure (Critical Legal Distinction)
The coursework at issucwas not optional professicnal doveloprmeont,
(T T

o Feguead o oldzr my ARL laaching hoense

o Regueed to maintain cmpaoyrmend

«  Completecd through the UNMLY ARL prcgrom
v eIl Bied 10 My g ching assignment

Courses miclude:

o CIE 07 - Classraom Ohsereation and Teachmg Hours
« CISEXE Sccondary Process and Instruction
« 1560 - Classroom Management



r  ELSCGB1 4 AB2 - Sludent Teachwng and Seminar
v Additional gracdumia coursgwndk in curnculum, atsessmeant, and pedagosy

These courses are mandanory Deensurg requiramentts and cannat be treated as
diseretonarny CEUs.

V. Dagree-Based Salary Placement v= CEU Manipulation
Arnicla 26 es1ablishies a clear strocture:

= Degroe atrainmaent determings nininmun salary column
»  CCUsMCUs determine advancement bevond tha deprae

Becauvse |earned a Master ol Edocalion;
= | st be Maced at a mimrmuoen of the M4 colemn
The District s irrproperly collapsing these mechamzms by;

o Treatng degree-producing coursewark as aptinnal CFLUs
»  Denying tha credits wihilz ignaring the resutting degrec

Thiz 15 not supported by the conteact.

V1. Salary Misclassification (Objective Evidence)
My payroll confirres:

— 562,307 annually (BA Column, Swp O

Bascd on contract:

« Licensure tirmelineg - 3tep E mintmun
+ Master's degree =+ MA column minmum

Minmrmurr parrest plasermant:
= Si1cp E - M4 ~3E4, 574

This g a cloas misc.assification.

Vil. Evidence of Disparate Treatment



| have documented evidence that other cducators who!
v  Complated tha same UMLY ARL program
o Durnng bthe 2ame t-neliame
« ook the same coursowork

wWere granted.

+ Tullcredit for courscwork
o Progar column advanca Mgt

This demanzlratos:
v Inconsistent apphcation of Arlicle 25

»  Selucivy enforcement gl the PGS Reference Guide
» Inoquitable tre@mant of Sinvelarly situatad Armplayaes

¥Ill. Salary Compression and Ineqguitable Placement

saditionally, newly hired 1eachers with Master's degrees are boing placod multipla
columng higher than my current placement despite my greatar tenure.

This creatos inequitable compansation conddiong meoenssiant waith tha mterd of the
zalary schedule.

1X. Duty of Fair Representation {DFR)
CLCEA hias alegal abligation under MRS 288 to roproscnt mebers fairly, without:
a  Arhatrary achan
«  Discniminatary treatmant
» Badfaith
v allowing:
o Dombact language 10 ke overndden
« Mombersto botreated incans:s1ently

« Administratwe puidance to replace negotliated lerms

CoEAwTailing to enforce the contract and orotect my rights as a mombaer.

X. Farma! Demand and Deadline



» (2024) 799-2440

smithc10@nv. oosd. net

It doesn't matter how beautiful your
agree with experiment, it's wrong. F

If it doesn't



. Contractual Silence Prohibits Imposed Restrictions

. Degree Conferral Controls Salary Placement (Article 26-8-3-7)

i “will be recognized for advancement.”



The contract contains ne language conditioning degree recognition on continuous licensed
status during coursework completion
The degree was ultimately earned, conferred, and is valid for licensure and assignment

of



t “equally accessible by all members of the bargaining unit.”



— e m— m e

Contact: (702) 799-3440 -



'It_iuﬂﬂ_mammnw be
experiment, it's wrong. F



EXHIBIT H
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Chark County Zchool District
7832 E Flamingo Rd, Las Vegas, NY 391
Laa Vegas, NV 89121

United States
SAM J. FUBAZZOTTO, ED.D.

OFFYCE OF THE REGISTRAR
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Data Scientist

» mmedinai@ccea-nv.ong

CCEA 3unir

- profession
4230 McLeod Drive
Las Vegas, NV 88121
Office: 702 733 3063
Website: hilp/lccea-nv org/



From GQuestionbon Interface: Shows that tor Miase 2 ol 3RAR, Slyde did not Complete the
survay, nor did ke respood to any S the questions afker 1the lirst page of the servey,



Timestamp:

P Address:

Time Taken:

Back Button Usage:
Score:

Survey Language:
Source identifier:
Emali Address:

Emaii List:

202618535

26 Jan, 2026 01:09:42 PM PST
169.241.60.42

203 seconds

Not used

00

English

smithc20@nv.ccsd.net

Educators_2025_12_31

Country: us
Region: NV
Latitude: 36.2473

Longitude: -115.2821

Radius: 090

Location Map

Completion URL @

(=} v

hitps/Awww.questionpro.com/a/Tal

External
Reference:

Custom
Variable 1 :

Custom
Variable 2 :

Custom
Variable 3 :

Custom
Variahle 4 :

Custom
Variable 5 :

Custom
Variable 6:

SMITHC10@NV.CCSD.NET

563

CENTENNIAL HS

CENTENNIAL HS

94330

https/Awww.dropbox.comirequestEL MIfgSMK|QzARHVUpK7

Questions marked with a * are required




= | Vieastamp (/b fryy = | £
L B102038 1aa1



EXHIBIT J



. Brenda #44am

Clyde Smith-

Attended a Science Conference in 2020. Yes it was approved.

Reasons:
1. This conference was entered by ELMS as district PD.
2. Normally district PD is not reviewed by district upon submission.
3. This would likely be caught in an audit upon completion of tye 225. He has not had any advancement yet in

CCSD.



Clyde Smith (Complainant)

Opposition to Respondents' Motions to Dismiss
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| of bime Qbgerdng the masber baacker.

Assionrent of Fraclem Slusents = 2 LIz ench wee's for supporing 3 pracicoum student Fracticum studenis sha® be attigred
« Magrum 2 {ols b0 an cdwalLrlkensed piotesn
| by hisTer Supervsar.
Assignrien: ¢1 Stuenl Teachers v 7 G5 each week for supporing o sludent lzacher | Snen: leaches shal ba assined |
+ Magrmum 2 {uls an educaloficenzad profesgionsl by
| st SLperuisa.

—

Cocumunlatian retuingd for sbove activies rws! be upksaded 1o your CC5S0 Google Diva 2:d subiried a5 @ single ink |o tre CCSFELME
Do, menlalion regyired for CL submizsons n E M3 can be accessad onbre Al nip (Hal Iy @ GEE  MEdoaur:eit won

Frrid vasimyh apentd Oy C0S0 Proresworal Sroat Sk Dt TO7-T59- 065 | MIE-TA404T) and gl G0 Ral ~anuary 75, 77724
Py Cmtot a-t GLEA COEA Pritestamngl Legmirg =mgam (0P R0 HET Pege Bl 10
A | e NG ) Ty B A esemees e af i U] Pt 100



Supplemantal Instruction
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Sonoo-Based Tutgingin | » M3smur 53 CU3 £ ducatorsficersed pralassitns Nay delver |
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Mentaring

Activity

Contacd Lnits

Dencrlplicn &nd LrmiEetions
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& Mazimam S SUs

Pa-boipaing In & menloving relationship as [he menks alqred with al | o Foy eotnreticensed pralessionals

leas one af tha falkewirg

1. Menboring a0 aaperienced educannicensed prafssional mneed
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2. Mentarng & niw egucalonbcenged professional wilh i [ephng
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Farlicipahng n a mengning refafionship as e menlee ahigned wih st

krast one 2 e falawing:

T Senving as an expenanond educatinlieensed profeszional in raed
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External Professional Development
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| Asymachroacus Conrer cenWabinat

= Maximum 1€ Cls

Acdew|by Contact Units Deseriptlon and Limistom
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L e Crgarizalions may be We Nason al Councs of Teachars of Walemaies (NCTH),
SIOsiEa0ons S IYFECagnized e Maticnal Council o Feachers of Englisat (NCTE, ar similar stase-level
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keansed pro‘essional s asskgnmen?, liense. o professional grmh goals,

AYTciinnl g corgrencahuehinars an defired ac ewants mot Souming i resl-

tima. The conferenca activities are rat comdinalnd with & specho hre o wewed
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Aftendance 3l acychrorcus confarenceshwebiians musl sour sutsede of Be
conlrach wokday.
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1
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External Professional Developmant
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Hedla Jennifer Can we please
sehedule some time next
woekT | want 10 talk O you
aboul the pay advance. | jus
complated my bMasters in
Education

Yeah, | finkshed my ARL
program and was trying to
figure oul where that would
take me on the pay scale.
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Yus, tomorrow during r
snning would be goo
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mi any evicdence from
actual conract thatl sw
the PGS claim. | have &
you several times and
tellng me what ths PG
reference guide says.

T  GSreference guide is
intractual agreement

in the cowrt of L the contn
Bgresment is what's legally
binding not the PGS referenc
QuiCie.

S0, the Bsue remaens, The
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Jennifer McMillin
Field Representative
Phone: ?02-4?3 1021
Email:

CCEA -::-f l:e::ch

Ll

"4230 MeLeod Drive

Las Vegas, NV 88121
Office: 702 733 3063
Website: hitp.//ccea-nv.oral

If you have received an Investigatory natice and need to schedule representation, or if you
have received a disciplinary document, please forward the documents as soon as possible to
ar@ccea-nv.org and a representative will contact you.

<pgs@nv.cesd.net>
Sent: i

MHHW

e Balles M lacfiaatioe ADI Memadii.



mrmr om rap s ey

———— e -



icensure program while

(702) 799-3440 «



smithcl 06bnv.cosd.net

I doesn't mgtter how beautifi









il



SR

—_— —_— e —

g




e Amicles 26-2

| 265







"

S\



i ol S e B i




——

.

()

3\




{1 _m m “mmm N
i i mwm
i -yl
mwmmm% i mmmzmmm i
it Hi g ey b
il Mwm_mm mﬂmam i
i it _mmw__m i

fikidn i

—_—




i g

- carrect

was

PLCE ML i,

Was







rf"_
L
.
L -.-'J
(’—__ 3 = T ™
ol - P
rca







ial lacec e ‘4 sal






Student I0:  S004E61T.314

EE

..,..._._,_.__._
o

FUGAZIOTTO,
Fadarsl hE [ DAEDS SOCSER T I MRCortl Iy BAY AR ENGET STTHGE cofveid of ERaieEl OFFICE OF THE REGESTRAR



U T T

S R

I awrl Fw

=

—_—

o Py

= S—
=

i
]
Tw i
e Ll 2
(
|
|
i
|
o — ——

SAM J. FUGAZZOTTO, '
DERCE OF TRE RECQITTRAR






CLYDE

10051045



INO=HOU-10 0 M e g0 eng ajen uadn

AJojsiH ue









TS ST O VHE S TR A CE LR O

Tog Foae g Ty e milaets 0t g S B oar By 02
Lol few Pan. Bhooris 50 TEE

TraFwvoa . D -5 0l0T AL ITENCE
TSIt Ceamrest aeresdes and Tesdleg oy
TTAL ez Prooess wod fesrecion

o 54T L Thaarmom Mansgees - Sesoode s Sducation

W "

Ei







CCSD % Smith HS]

Email Communications to HR Chief Triana

Cedric

2020

Fall 2020

Fall 2022

Fall 2024

AM



Cedric Cole, MPA

CCSD s | 4212 E. Eucalyptus Ave s

CLARK COUNTY
SCHOOL DISTRICT

» eolecg@inv.cosd.net

] SUIVeY.



Wwas

Article 26-8-3-7 Requires Placement Based on Conferral

“will be
advancement,
d
a
lll. The Licensure Connection Confirms
V. Use of the PGS Guide
da
Placement ls of CU Accrual

MA






Violation of Equal Access

accessible all members

an

XI. Conclusion

Based all

am MA

Xll. Refined Rebuttal: Master's &

Final Notice

MEA, MEd

MEd



Contact; (702) 799-3440
smithc10@nv.ccsd.net

It doesn't matter how beautiful Uit doesnt agree with
experiment, it's wrong, Profes

Contact; (702) 799-3440
smithc10@nv.ccsd.net

It doesn't matter how beauti . lLit doesn't agree with
gxperiment, it's wrong, Prol

On Mon, Mar 30, 202E 12z |PMCedri Cole [Human Res rces]
<colecg@nv.ccsd.net=



This communication serves as my final written position regarding my contractual
entitlement to placement on the MA salary schedule under Article 26 of the Negotiated

Agreement.
I. Contractual Silence Prohibits Imposed Restrictions

The District has explicitly acknowledged in writing that Article 26 “daes not specifically
exclude coursework taken prior to employment.”



Article 26-8-3-7 requires that degrees be valid for Nevada certification.
Because

» Certification is the basis for licensure

V. Improper Use of the PGS Guide



Vil. Relevancy Requirement Is Fully Satisfied
The PGS Guide requires coursework to be related to the assignment or license.

Because:

« The teaching assignment requires licensure
« The Master's degree was required for licensure

The relevancy requirement is fully met.

VIll. SRAP 26-26) Confirms Correct Placement

« Applies to current employees

« Requires proof of degree conferral and relevance

IX. Equal Access Is Violated

Article 26-3-1 reguires the system to be “equally accessible by all members of the
bargaining unit.”



[UNCHANGED — your full section remains exacth as written]

Final Notice
This will be the final email | send regarding this matter, If this issue is not resolved in

accordance with the contractual language outlined above, | will proceed by filing with the
Employee-Management Relations Board (EMRE).

Clyde Smith, MBA, MEd



Contact: (702) 799-3440
smithc10@nv.ccsd.net

It doesn't matter how beautiful . I it doesn't aoree with
experiment. it's wrong, Profes:

On Mon, Mar 30, 2026 at 12:01 PM Cedric Cole [Human Resources]
<colecg@nv.ccsd.net> wrote:

2026
Cedric Cole =

Cedric Cole, MPA

CCSD g | 4212 E. Eucalyptus Aves

CLARK COUNTY
SCHOOL DISTRICT

! colecg@ny.cosd.nel
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Contact: (702) 799-3440
smithc10@nv.cesd.net

It dooan't matter how beauti
sxnerimont. it's wrong, Pro
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SCHOOL DISTRICT

Cedric Cole, MPA

: colecg@nv.cosd. nat
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Contact: (702) 799-3440
smithc10@nv.ccsd.net

lt doesn't matier how beautiful
experiment. it's wrong, Profes:

it doesn't agres with



CCSDY

S .. - . -Article 26 “does not specifically
exclude coursework taken prior to employment.”

Because no such restriction exists, the District cannot impose a “post-hire only”
requirement that was not bargained for or ratified.

. “will be recognized for
advancement."”

This is mandatory language.



" | the conferred
credential,

The contract contains no language conditioning degree recognition on
continuous licensed status during coursework completion

. ‘earned, conferred, and is valid for licensure and
assignment

“pertinent to
the position”



Therefore, the denial is based on a restriction that does not exist in the negotiated
agreement,



: . “equally accessible by all members of the
bargaining unit.”



Contact: (702) 799-3440
smithc10@nv.ccsd.net
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M Licensure
and Disparate Treatment

Smith HS]

Sanes as

Contract

a3

Il. District Admission

Smith HS]

- Contract
M

PM

an

across

Administrative Guidelines

RS

2026)






Misclassification

MA,

VIl. Evidence Disparate Treatment

same
same
same
were
VIII.
are

IX. Formal Demand and Deadline
| am ten business this letter

Notice of Next Action



Contact: (702) 795-3440
smithc10@nv.ccsd.net

|t doean't matter how beautiful
experiment, it's wrong, Profos

g .
AT R - = . —mem
N 7 e =irle | - TR "
- e
—rE —
& el B 0 B
Tamdms F e BT R e bk S AT s
e A m e = i ey ey il oy i re
Pt
A e w e
=l
ey

FRESEE )

4.



RoAnn Triana
We are o
?532 East Flamingo Road
Las. Veegas, NV 89121
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Contact: (702) 799-3440
smithc10@nv.ccsd.net
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Clarification on Contract-Based Determination
Under Article 26

Smith HS] Mar

mn

will

was

was

ensure

PM



Contact: (702) 799-3440
smithc10@nv.ccsd. net

It dogsn't matter how beautif
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MEd

MEd

Contact: (702) 799-3440
smithc10@nv.ccsd.net
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Mailsuite Reminder



Professional Growth System <pgs@nv.ccsd.net> 2026
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* Please sex PGS Reference linked






THREE RZALARY ADVANCEMENT REPORTE BELOW.

Kyndal phillks 10202883
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Chemistry

See Mone v

Mevada

i Chemistry.

1Clark County School District i



License

Grada
Leved

State

Original Endorsement
Issue Date

Provisions

Endorsements License Issua Expiration
Date Date

Required Due Date

Due Data



N =

State Superintendent of Public Instruction



CHEMISTRY

Ses Mone w

MNevada

| CHEMISTRY,

I Clark County School District i



Chemistry

Soo Mone w

Mevadas

1 Chemistry.

v Clark County School District i









JOHHSON SHAWANNA S16022



Oue Dale Status Opt=-1IndOpt=-0ut




haw nna Johnson

AUTISM INT SPE I

Calendar Year: Soo pore v
Job Tithe Formatted:
State: Mevada

$59,103

1 AUTISM IMT SPE IL

1 Clark County Schoel Distric



Autism

 Soe More s

Mevaads

1 Autisn,

1 Clark County School District |



Grade Original Endoreement Endorsements License Issun
Level Issue Date Crate Date

Provisions Reguired Due Date

Renewal Requirements Due Date
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State Superintendent of Public Instruction
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Misclassification

as



o1



Bad faith

Formal Demand and Deadline
am ten business this letter

case

as

Notice Intent to File DFR

a Fair

NRS

MEd



Contact: (702) 799-3440
smithc10@nv.ccsd.net
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experiment. it's wrong, Profes
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Contact: (702) 799-3440
smithc10@nv.ccsd.net
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CCSD % Smith HS]

Final Notice: Contractual Entitlement to Placement on MA
Schedule

Mar

Smith HS] PM

serves as
un-

Contractual Silence Prohibits Imposed Restrictions

Dist

Degree Conferral Controls Salary Placement (Article 26-8-3-7)

Confer Date:

. "will be recognized for
advancement.”



The contract contains no language conditioning degree recognition on
continuous licensed status during coursework completion

- 'earned, conferred, and is valid for licensure and
assignment



Absence of Restriction

VII. Is Satisfied

was

Viil. SRAP 26-26) Confirms Placement



. ' “equally accessible by all members of the
bargaining unit."



Contact: (702) 799-3440
smithc10@nv.ccsd.net
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Jennifer McMillin

Fiald Representative
Phone: T02-473-1012
Email: imemilling@ccea  or

CCEA o0
4230 McLeod Drive

Las Vegas, NV 88121

Office: 702 733 3063

Wabsite: hitp.ficcea-ov.org’

if you have received an Investigatory notice end need to schadule reprasentation, or if you have received a disciplinary
documant, please forward the documents as soon as possible to gri@¢cea-nv.org and a representative will contact youw.



MeMilin
Fied |
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. _ ol teachin
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It you heve received en Investigatory notice and noed to schedule representation, or if you have received o disciplinary
document, plaase forward the documents as soon as possible to A ccea-ny.ofg and a representative will contect you.

and

concluded

Were
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[ =37

Fhone: ™" 7 ===
Email: jmc ce  w.org

CCEA g@i;j;?;"'

Tigey Doy - P wlonn Rl gl

4230 Mcleod Drve

Las Vegas, NV 80121
Difica; 702 733 3063
Wabsite: hilp./lccea-rv.org/

If you hawve receivad an investigatory notice and naed to schedule reprasantation, or if you have recéived a disciplinary
document, please forward the documents as soon as possible to ari@goen-nv.arg and a representative will comtact you,

semester



2024.

It doesnt matter how beautifi . I it doesn't agree with
gxperiment, It's wrong. Profes



Field

CCEA s LIFNON

Kok 20y, gt g baoeiyuincn

4230 Mcleod Dm

Las Vegas, NV 20121
Office: 702 733 3063
Website: hitp/ccea-nv.org/

i you have recaived an investigatany notice and nead te schedule rapresentation, or if you have received a disciplinary
document, please forward the documents as soon as possible to prE@ccea-nv,.oeg and s reprasantative will contact youl.
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McMillin
Field Representative
Email:
' e LINION
— of teachi
c e Rkt p:ahuu:lﬂ
Ot

Hyou have recolved an imvestigatory notice and need to schadule representation, or If you have received a disciplinary
document, pleass fansard the decuments &5 soon as possible to ar@gcea-ny.ofg and a representative will cantact you.



It doesnt matter how beautif
experiment, it's wrong. Profe
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Sent:

Attachments:

Jannifer McMitlin
Fi  epresent ve

Email: [memlllingl ce:

CCEA :.lex
|:|I ma-::’m
e P N

4230 Mcleod Drnm

Las Vegas, NV 88121

Office: TO2 733 3063

Waebsite: hitp./icoea-nv.orgl

if you have received an Investigatory notice and necd to schedule representation, or if you have received a disciplinary
document, please forward the documents as soan as possible to gr@gcea-ny.org and a reprosentative will Contact you.

Education



UNLV

200 between

2020 date
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Email:
CCEA jiiiy
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If you have received an investigatory notice and need to schedule reprasentation, of if you have recelved a diselplinary
document, please forward the documenta as soon as passibla to ar@ocea-ny.org and a representative will contaot you.









hitpe:/fawen.cosd.net/rasources/cesd-professional-growth-system-pgs

CCSD®

CLARK COUNTY

: pgs@nv.cesd.net
SCHOOL DISTRICT
| SLEVEY,
camithe10@ny. cosd.net=
200
2020
as
Routea to
a Standard Nevada
CCSD did

same Mevada appears both



MNevada

license

programs

It doesn't maiter how beautifu M it doesnt agree with
experiment, it's wrong. Profes
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CCSD®

CLARK COUNTY
SCHOOL DISTRICT

: pgs@nv.cesdinet




cemithc]DEnv.cosd. net»

attached both
and
2020 accrue
CCSD.
Summer 2023
and maintain
Standard
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same Nevada both
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awarenass.

10200 W Centennial Plwy,
Las Veaas, NV 89149
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McMillin
Field
Phon
Email:
CCEA éh:‘ﬂﬂl',?“
dE:!D !-I:Lunq I_lf:fa‘ :
O

-

It you have recaived an investigatony notice and need to schedule representation, or If you have recelved a disciplinary
document, please forward the documants as soon as possible to ar@cceg-nv.org and a reprasentative will contact you.

Brenda A. Pearson, PhD
Director of Sirategic Policy Intiatives | Clark County Education Association
Cell 702.285 6011 | Office 702.473.1023

Date:

Brenda,

This person is pretty adamant that he's had co-workers from s same ARL program who seere able to receive
ClUs for courses that they took prior to entering the district, 1 noted to him that | would corfirm with you that it



is still the case that you cannot receive CUs for courses taken prior to hire, even if they were taken as part of an
ARL program. Please confirm.

Jennifer McMillin

Field Represontative
Phone; T02-473-1021
imln v jmemillin@@ccea-nv.org

CCEA: S

Ok L0 - Boutitan St

4230 McLeod Drive

Las Vegas, NV B9121
DOffice. 702 733 3063
Website: hilp:/icoes-nv.org!

If you have received an investigetory notice and need 1o scheduls representation, or if you have recelved a disciplinary
document, pleass lorward the documants as soon as possible to arE¢cea-nv.org end & represantative will contact youw.



2020 accrue



submitted same

CCsD

Growth

am

Contact: (703] 799-3440
smithcl(@ny ocsd. net

Standard

program me

based on educational
additional

Professional
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If you have recaived an investigatory notice and need to schadule repgresentation, or if you have received a disciplinary
documant, please forwand the documents as soon as possible to arE@cgea-ny.ofg and a representative will contact you.

CCEA .o

s Lo, '|‘\.| =L . g



. - S L]

If you have recelved an investigatory notice and need to schedule reprasentation, or if you have recelved a disciplinery
document, please forward the documants as 500n a3 possible to ar@coef-nLorg and & represantative will contact you.
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Here are the microcredential coturses:

PGS Guidance:

e

https a’..’tea-::huzgas cnsd nEUteacnlngfprufﬂslﬂnm gm-.-.rm system/

LT T B Ty RPN By

, PES@nv.ccsd.net, (702)
799-4747.

Jennifer McMillin

Fiald Represontative
Phona: T02-473-1021

Email: jmcmilling@ccea-nv.org

CCEA g

4230 McLeod Drive
Las Viegas, NV 89124



If you have received an investigatory notice and need to schedute representation, or if you have recehved a disciplinary
dogument, pleass forward the documents as soon as possible to ar@ccea-nv.otg and a reprosentative will contact you.



s McMillin
Field Representative

th. L et L L e L ]
: jmcm

CCEA .

4230 McLeod Drive
Las Vegas, NV 89121
Office: 702 733 3063
Website: hitpifcces-nv.oral

If you have recelved an investigetory notice end need te schadule reprasentation, or if you have received o disciplinary
document, please forword the documents as soon es possible to an@¢oed-nv.org and a rapresontative will centact you.

i bt ] _——

|
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Sent:

Jennifer MeMilin
Fileld
Phone: T02-473-1021

Email: jmemilling@ecea-n

CCEA - ane
o leach
1 B e Tt ﬂ.[ﬂtﬂl;g
-ﬁﬂﬂ MI:I.EM Crive

Las Vegas, NV 88121

Offies: TOZ 733 3063

Website: hito;/fcoaa-ny, org/

H you have received an Investigatory notice and nead te schedules représentation, or if you have recelved a discipiinary
document, please forward the decuments as soon as possible to gri@cces-ny.org ond a representative will contact you.
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